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Red Hat Procurement Supplier
Code of Conduct

Oddéleni nakupu spolecnosti
Red Hat — Eticky kodex
dodavatele

1. INTRODUCTION 1. UvVoD

Tento Eticky kodex dodavatele vysvétluje
obecna ocekavani spolecnosti Red Hat (véetné
jejich dcefinych spolecnosti) pro vSechny tieti

This Supplier Code of Conduct explains Red Hat’s
(including its subsidiaries) general expectations for
all third parties supplying goods or services to or on

behalf of Red Hat, including staffing agencies and
independent contractors. In this Supplier Code of
Conduct, we refer to these third parties, including
their employees, personnel, agents, and
subcontractors, as “Suppliers.”

Red Hat values integrity, respect and ethical

strany dodavajici zboZi nebo sluzby spole¢nosti
Red Hat nebo jejim jménem, véetné
persondlnich agentur a nezavislych dodavatel(.
V tomto Etickém kodexu dodavatele
oznadujeme tyto tieti strany —[1 véetné jejich
zaméstnancu, personalu, zastupcl

a subdodavatelt —[] jako ,,dodavatele”.

Spolecnost Red Hat si vazi integrity, respektu,

etického chovani i odhodlani a odvahy, které jsou
nutné ke vzdjemné odpovédnosti pfi dodrzovani
téchto hodnot. Od dodavatell ocekavame, ze

conduct, as well as the commitment and courage it
takes to hold each other accountable when we fail to
adhere to those values. We expect that our Suppliers

will uphold these values and monitor their own
compliance with this Supplier Code of Conduct.

2. COMPLIANCE WITH LAW

Suppliers must conduct their business activities in
full compliance with this Supplier Code of Conduct
and all applicable laws and regulations while

conducting business with and/or on behalf of Red
Hat, including, without limitation, laws regulating:

A. Trade, exports and competition
B. Labor

C. Insider trading

D. Anti-corruption

E. The environment (including conflict minerals)

F. Record keeping
G. Health and safety
H. Data privacy and protection

budou tyto hodnoty podporovat a budou
sledovat dodrzovani svého vlastniho souladu
s Etickym kodexem dodavatele.

2. SOULAD SE ZAKONEM

Dodavatelé musi své obchodni ¢innosti
vykonavat v plném souladu s timto Etickym
kodexem dodavatele. Dale musi dodrZovat
vSechny pfrislusné zakony a predpisy pfi obchodni
¢innosti se spolecnosti Red Hat anebo jejim
jménem, mimo jiné véetné zakonl upravujicich
nasledujici:

A. obchod, vyvoz a hospodarska soutéz,
B. pracovni podminky,

C. obchodovani s pouZitim neverejnych

informaci,
D. boj proti korupci,
E. Zivotni prostredi (véetné konfliktnich
surovin),
. vedeni zaznama,
. zdravi a bezpecnost,
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3. GIFTS AND GRATUITIES

Supplier representatives and employees must not
offer to any Red Hat employee or representative any
bribe, kickback, favor, gratuity, entertainment or
anything of value, either directly or indirectly, in
order to obtain or retain business or otherwise gain
favorable treatment or an improper advantage from
Red Hat. As long as a gift is not intended to obtain an
unfair or improper advantage for the supplier and
does not create the appearance of a bribe, kickback,
payoff, or irregular type of payment, Red Hat
employees are allowed to accept the gift if (a) it is of
nominal value, (b) public disclosure would not
embarrass or reflect negatively on Red Hat, (c)
acceptance is consistent with applicable country law
and local customs, (d) providing the gift is consistent
with the Supplier’s business practices and policies, as
may be revised from time to time, and (e)
acceptance is consistent with Red Hat’s business
practices and policies, as may be revised from time
to time.

4. CONFLICTS OF INTEREST

Suppliers shall not enter into any financial or other
relationship with a Red Hat employee or any other
party that creates or appears to create a conflict of
interest for Red Hat. Supplier representatives and
employees shall not deal directly with any Red Hat
employee whose spouse, domestic partner, other
family member or relative holds a significant
financial interest in the Supplier. All such conflicts
must be disclosed to and approved by Red Hat
management.

5. REPORTING CONCERNS

You should report to Red Hat any conduct, including
conduct of any Red Hat employee or representative,

H. ochrana soukromi a udaju.

3. DARY A ODMENY

Zastupci a zaméstnanci dodavatele nesmi
Zadnému zaméstnanci nebo zastupci spolecnosti
Red Hat nabizet jakykoli Uplatek, provizi, sluzbu,
odménu, zabavu nebo cokoli hodnotného, at uz
pfimo ¢i nepfimo, aby ziskali ¢i udrzeli obchod
nebo se méli tésit zvlastni pfizni ¢i nepatficnym
vyhodam ze strany spolecnosti Red Hat. Pokud
neni ucelem daru ziskani nespravedlivé nebo
nepatficné vyhody pro dodavatele a nevyvoldva
dojem uplatku, provize, odmény nebo
necestného typu platby, mohou zaméstnanci
spole¢nosti Red Hat dar pfijmout, pokud (a) ma
symbolickou hodnotu, (b) by zvefejnéni nemélo
negativni vliv na spole¢nost Red Hat, (c) je
prevzeti v souladu s platnymi pravnimi predpisy
zemé a mistnimi zvyky, (d) je poskytnuti daru

v souladu s obchodnimi praktikami a zasadami
dodavatele, které mohou byt aktualizovany a (e)
pokud je prevzeti v souladu s obchodnimi
praktikami a zasadami spole¢nosti Red Hat,
které mohou byt aktualizovany.

4. STRETY ZAIMU

Dodavatelé nesmi vstupovat do zadného
finan¢niho ani jiného vztahu se zaméstnancem
spole¢nosti Red Hat ani s jinou stranou, ktera

u spoleénosti Red Hat vyvoldva =[] nebo se zd3,
7e vyvolava —[1 stfet zajma. Zastupci

a zaméstnanci dodavatele nebudou pfimo
jednat s Zadnym zaméstnancem spolecnosti Red
Hat, jehoz manzel/manzelka, partner, jiny ¢len
rodiny nebo pribuzny ma ve vztahu

s dodavatelem vyznamny finanéni zajem.
Veskeré takové konflikty zajm0 musi byt sdéleny
a schvaleny vedenim spole¢nosti Red Hat.

5. OTAZKY V OBLASTI OZNAMOVANI
OBAV

Spolecnosti Red Hat byste méli nahlasit jakékoli
jedndni, v€etné jedndni jakéhokoli jejiho
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that you believe in good faith to be a possible
violation of this Supplier Code of Conduct, another
Red Hat policy, or regulation or law. We refer to
these possible violations as “Supplier Concerns.”

If appropriate, you may work with your primary Red
Hat contact to address a Supplier Concern.

If that is not possible or appropriate, please contact
Red Hat about any Supplier Concern

through either of the following methods:

Mail: Mail a letter to the General Counsel at Red
Hat, Inc., 100 East Davie Street, Raleigh, NC
27601.

Email: Send an email to
supplierconcerns@redhat.com.

Red Hat values confidentiality and will take
reasonable measures to preserve confidentiality in
light of the circumstances of any particular report.
Red Hat will review and respond as appropriate to
reports regarding Supplier Concerns.

Red Hat expects that its Suppliers will not retaliate
against anyone who makes a good faith report of a
Supplier Concern, whether that report is made
internally at the Supplier or to Red Hat.

6. DATA PRIVACY/SECURITY

Suppliers are expected to safeguard and protect all
confidential information from misuse or
unauthorized disclosure. If Supplier receives
personal data or other confidential information from
or on behalf of Red Hat, such data or information
should be processed and stored securely and shared
only internally with those Supplier representatives
and employees who require access to it in order to
perform their assigned roles and responsibilities.

zaméstnance nebo zastupce, o kterém si v dobré
vifte myslite, Ze by mohlo byt moznym
porusenim tohoto Etického kodexu dodavatele,
dalsich zdsad spolecnosti Red Hat nebo nafizeni
¢i zakona. Témto moZnym porusenim pravidel
fikdme ,potencidlni obavy dodavatele”.

Je-li to vhodné, mizZete na feseni potencialnich
obav dodavatele spolupracovat se svou primarni
kontaktni osobou ve spole¢nosti Red Hat. Neni-li
to mozné ¢i vhodné, obratte se na spole¢nost
Red Hat v otazce potencidlnich obav dodavatele
jednim z nasledujicich zplsobd:

Postou: Zaslete dopis na adresu General
Counsel at Red Hat, Inc., 100 East Davie
Street, Raleigh, NC 27601.

E-mailem: Zaslete e-mail na adresu
supplierconcerns@redhat.com.

Spolec¢nost Red Hat pIné respektuje divérnost
informaci a pfijme pfimérend opatreni

k zachovani dlvérnosti s ohledem na okolnosti
daného oznameni. Spole¢nost Red Hat peclivé
prosSetfi a ndlezZité odpovi na oznameni tykajici
se potencialnich obav dodavatele.

Spolecnost Red Hat ocekava, Ze jeji dodavatelé
nebudou podnikat odvetna opatteni proti
osobé, ktera v dobré vife oznami potencialni
obavy dodavatele, at u? je toto oznameni
podano interné u dodavatele, nebo v ramci
spolecnosti Red Hat.

6. OCHRANA UDAJU/ZABEZPECENI
UDAJU

0Od dodavatell se ocekava, ze budou chranit

a zabezpecovat veskeré divérné informace pred
zneuzitim nebo neopravnénym zverejnénim.
Pokud dodavatel ziskd osobni Udaje nebo jiné
dlivérné informace od spolecnosti Red Hat nebo
jejim jménem, mély by byt takové udaje nebo
informace bezpecné zpracovany, ulozeny

a sdileny pouze interné s témi zastupci

a zaméstnanci dodavatele, ktefi k nim pottrebuji
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Confidential information and personal data must not
be transferred, published, used, or disclosed other
than as necessary to provide services to Red Hat or
as expressly directed or authorized by Red Hat.

7. USE OF RED HAT TRADEMARK

Unless expressly authorized by Red Hat, Suppliers
may not use the Red Hat trademark, images or name
or other materials in which Red Hat owns the
copyright. If authorized, such authorization must be
in writing and subject to compliance with Red Hat’s
trademark guidelines set forth at
https://www.redhat.com/en/about/trademark-

guidelines-and-policies (including any successor site).

8. HUMAN RIGHTS AND LABOR
PRACTICES

Red Hat strongly opposes illegal human trafficking
and forced labor (and all other forms of modern
slavery) in any form. Suppliers shall comply with
slavery, human trafficking and child (and minimum
age) labor laws of the country or countries in which
they conduct business, shall ensure that slavery,
servitude, forced or compulsory labor (including
prison labor) and human trafficking are not taking
place in their supply chains, and shall deal honestly,
ethically, and fairly in these relationships.

Red Hat expects that its Suppliers will promote a
workplace free of harassment, abuse and unlawful
discrimination. Although we recognize that what
constitutes “unlawful” discrimination may vary by
jurisdiction, we expect that Suppliers will treat
people fairly in hiring, compensation, access to

pfistup, aby mohli vykondvat své svéfené role

a plnit své povinnosti. Dlvérné informace

a osobni Udaje se nesméji prenaset, zverejiiovat,
pouzivat nebo poskytovat jinym zplsobem, nez
je nutné k poskytovani sluzeb spolecnosti Red
Hat nebo jak je vyslovné natizeno ¢i povoleno
spolecnosti Red Hat.

7. POUZITIi OCHRANNE ZNAMKY
SPOLECNOSTI RED HAT

Dodavatelé nesmi pouZivat ochrannou znamku,
logo, jméno nebo jiné materialy, u kterych
spolecnost Red Hat disponuje autorskymi pravy,
pokud to spole¢nost Red Hat vyslovné nepovoli.
Ptipadné povoleni musi probéhnout v pisemné
formé a musi byt v souladu se smérnicemi
spolecnosti Red Hat ohledné ochrannych
znamek, jak je stanoveno na
https://www.redhat.com/en/about/trademark-
guidelines-and-policies (véetné jakékoli stranky,
ktera ji v budoucnu nahradi).

8. LIDSKA PRAVA A PRISTUP
K PRACOVNI SILE

Spolecnost Red Hat se zdsadné stavi proti
nelegdlnimu obchodu s lidmi a nucenym pracim
(a vSem ostatnim formam moderniho otroctvi),
a to v jakékoli formé. Dodavatelé musi
postupovat v souladu se zakony, které upravuji
problematiku otroctvi, obchodu s lidmi a détské
prace dané zemé nebo zemi, v nichZ vykonavaji
obchodni ¢innost. Dale musi zajistit, aby se
otroctvi, nevolnictvi, nucené nebo povinné
prace (v€etné prace ve vézeni) a obchod s lidmi
nevyskytovaly v jejich dodavatelskych fetézcich.
V téchto vztazich musi jednat ¢estné, eticky

a spravedlivé.

Spolec¢nost Red Hat od svych dodavatell
ocekdvd, ze budou prosazovat pracovisté bez
projevl obtéZovani, zneuzivani a nezakonné
diskriminace. Uznavame, Ze to, co predstavuje
»ilegalni“ diskriminaci, se mQze v zavislosti na
soudni prislusnosti lisit. O¢ekdvdme nicméné, ze
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training, promotion, termination and retirement,
and will not discriminate based on any protected
characteristics (for instance, race, color, religion, sex,
sexual orientation, gender identity, national origin,
disability, or age).

Suppliers must also afford their workers humane
working conditions and wages and working hours
that comply with applicable laws, while also
respecting the legal rights of workers to freely
associate and bargain collectively, including by
joining or refraining from joining trade unions.

dodavatelé budou pfi naboru, odménovani,
pfistupu ke Skoleni, povySovani, ukoncovani
pracovniho poméru a odchodu do dlichodu
zachazet se vsemi lidmi spravedlivé a nebudou
diskriminovat na zakladé jakychkoli chranénych
vlastnosti (napfiklad podle rasy, barvy pleti,
vyznani, pohlavi, sexudlni orientace, genderové
identity, narodnostniho ptvodu, zdravotniho
postiZzeni nebo véku).

Dodavatelé musi rovnéz svym zaméstnanciim
zajistit lidské pracovni podminky, mzdy

a pracovni dobu v souladu s platnymi zakony.
Zaroven musi respektovat zakonna prava
pracovnikl na svobodné sdruzovani a kolektivni
vyjednavani, mimo jiné i vstup nebo odmitnuti
vstupu do odbor.
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